
MOORHEAD  

POLICE 

A Community Partnership 

If you have any questions contact: 

Sergeant Chris Martin 

Telephone: 218-299-5233 

Email: chris.martin@moorheadpolice.com 

Or Visit: www.moorheadpolice.com 

 

2020 Employment Brochure 

If you are interested in becoming a 

Moorhead Police Officer, you must 

be: 

 A licensed Minnesota Police Officer or 

eligible for Minnesota POST licensing 

 Able to pass a thorough background 

investigation 

 Able to pass medical, physical and 

psychological examinations 

 Drug free 

 Valid Driver’s License 

Equipment Provided to Officers: 

 9mm Pistol 

 All Uniforms—Summer and Winter 

 Footwear 

 Cold Weather Gear 

 Cell Phone 

 Duty Gear 

 Leather Jacket 

 Rain Gear 

 Body Armor  

 Advanced Taser Model T-7 

 Digital Portable Radio 

 Duty Bag 

 Digital Recorder 

Patrol Vehicle Equipment 

 Ford Interceptor Utility & Sedan 

 Mobile Data Computer System 

 WatchGuard In-Squad Video 
Recorders 

 Squad Mounted .223 Caliber Rifles 

 AED 

 Laser Lidar 



Welcome to the City of  

Moorhead, Minnesota 

...population 43,349… an energetic “gateway 

city” to the woods and lakes of Minnesota 

and the Dakota prairies.  Moorhead is part of 

a larger metro community with a population 

of 245,471.  Moorhead’s median household 

income is $56,500 with a median age of 29.4

(median age for the state is 37.8). 

We invite you to tour our vibrant 

community.  Discover a city that is both 

progressive and neighborly, with culturally 

diverse citizens working together to improve 

our quality of life. 

Moorhead Offers: 

 Three universities/colleges 

 Three golf courses 

 Over 28 community parks 

 Downtown revitalization 

 Neighborhood associations 

 New schools 

 New housing developments 

 Active riverfront 

 Close to many of Minnesota’s 10,000 

lakes 

 New LEC/Correctional Facility in 2018 

Moorhead offers these attractive 

benefits to police officers: 

 Patrol Salary Range: 

 2020: $54,792.96 – $81,445.81 

 80-208 Hours Vacation per year based  

      on years of service  

 96 Hours Sick Time per year 

 Compensatory Time 

 Funeral Leave 

 10 Paid Holidays 

 PERA Retirement 

 Uniforms/Equipment 

 Single Health Insurance with assistance 

toward Family Coverage 

 Dental Insurance 

 Life Insurance 

 Workout Facilities 

 Optional Deferred Compensation 

 Physical Fitness Incentive 

Hiring Process 

 Written Testing  

 Oral Interview 

 Background Investigations 

 Psychological/Medical/Fitness Exams 

Field Training Program 

 In-House Three Week Academy 

 Sokolove Philosophy 

 14 Week Street Level Training 

K-9 Handler 

SWAT Team  

Bike Patrol 

Field Training 

Officer 

Investigations 

DEA and Local 

Drug Task Force 

Street Crimes Unit 

Computer Forensics 

DARE Instructor 

Defensive Tactics 

Instructor 

 

School Resource 

Officer 

Specialized 

Instructor 

Drug Recognition 

Expert 

Bomb Squad 

Negotiator 

Other Internal 

Positions 

Honor Guard 

Peer Assistance 

Police officers have the opportunity 

to become involved in the following 

opportunities: 


