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Mission 
 

The mission of Moorhead Fire and Rescue is to save lives and property from the 
ravages of fire, medical emergencies, hazardous materials incidents, and natural 

disasters in the most effective and efficient manner. These protective services include 
fire suppression, fire prevention, public education, inspection and plan review, and fire 

cause determination. It is the City of Moorhead’s intent that all citizens be treated 
equitably with regard to its Fire and Rescue resources in order to ensure the well being 

of the community.  
 

Philosophy of the Moorhead Fire Department 
 

We are a responsive, skilled and well-equipped department with the goal of intervening 
in early stages of a fire or an EMS incident to minimize the event to the room of origin; 

or to take quick preventative measures to help a citizen survive a life-threatening 
accident or illness. 

 
Vision 

 
• Provide high quality fire suppression and prevention services second to none in 

the City of Moorhead 
• Serve as the “model” of quality standards in areas of response time, safety, staff 

and technology 
• Serve as the “model” of customer service for Moorhead Residents 
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ORGANIZATIONAL CHART 
 

 
  

STAFFING REPORT 
 
  

PROMOTED HIRED 

Rich Duysen 
Fire Chief 
2/13/12 

Chad Stangeland 
Ass’t Fire Marshal 

Emergency Manager 
9/10/12 

Gary Larsen 
Captain 
11/16/12 

Adam Puetz 
Firefighter 

3/5/12 
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SUPPRESSION REPORT 
 
There were 3,349 emergency responses in 2012. This is a slight increase as compared 
to the total of 3,347 in 2011. The stacked bar graph below represents the 10-year trend 
of our incidents. More detailed incident response information may be found in the NFPA 
report at the end of this annual report. 
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All other calls

Medical

Year 2008 2009 2010 2011 2012
Total Losses 630,575        469,850        304,329        703,763        15,225,456   
Total Value 5,551,735     8,758,600     17,513,350   18,734,424   49,965,790   
Total Saved 4,921,160     8,288,750     17,209,021   18,030,661   34,740,334   
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TRAINING REPORT 
 
In 2012 we completed 6599 total contact hours of training across the many disciplines 
required to maintain our proficiency and ability to respond to the variety of hazards that 
face our community. 
 

 
 
 
 
  



Page 6 
 

NFPA REPORT 
 
The following are the applicable statistical sections of the 2012 NFPA report that are 
used by the Moorhead Fire Department. 
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2012 NOTES 
 
 

• Pactiv Fire, March 2012. 
• Donated used SCBA Equipment to State Technical Colleges, March 2012 
• Received approval through resolution to enter into Joint Cooperative Agreement 

for use of Fire Personnel and Equipment with Clay County Fire Chiefs 
Association, August, 2012. 

• Firefighter Testing 09/29/2012 (Interviews and Agility Testing) 
• Open House – October 7, 2012 

 
Grants 

• 2011 Assistance to Firefighters Grant – Operations and Safety Program 
(02/24/2012- 02/23/2013) for $87,860 (90% Federal share $79,074 and 10% City 
share of $8,786.00) to have sprinkler systems and alarm systems installed at 
both stations. 

• Year four of SAFER Grant complete (05/22/2011-05/21/2012) 
o Grant Paid: $37,995.00 
o City Paid: $158,890.74 

• Hazmat 
o Received Authorization to Submit a Request for Proposal for a Hazmat 

Chemical Assessment Team, May 2012. 
o State of Minnesota Professional and Technical Services Short Term 

Contract (07/01/2012 – 09/30/2012) for Hazmat Team for $9,500.00 
o The Minnesota Board of Firefighter Training and Education (MBFTE) and 

the Fire Service Advisory Committee (FSAC) Awarded $10,000.00 for the 
Hazmat CAT Team (07/01/2012-06/30/2013). 

o State of Minnesota Public Safety, Division of Homeland Security and 
Emergency Management Two Year Contract (10/01/2012 through 
09/30/2014) for $45,000.00 each year for the Hazmat Team 
 1st Year (10/01/2012-09/30/2013) for $45,000.00 
 2nd Year (10/01/2013-09/30/2014) for $45,000.00 


